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IPRE..\'IBLE
\\'h('rL'JS the Board of EducJtion of the Randolph ('entral School District (hereinafter "District")
has recogni/ed the R~lI1dolph Central School Bus Dri\ers Association (hereinafter "Association") as the
e\c lusion representati \t? for the purpose 0 f co \lect i\e negot iations and the adm inistration 0 I'~rie\'ances 0 rthe
employ'ees 0 I' the Rando Iph Central Schoo I Di strict in the 1'0Ilo\\i n ~ uni t.
Inc luded: A II regular hus dri \Trs. A regular bus dri vcr is a bus driver appoi nted by the Board
\\ith an assigned route,
E\c Iuded: Al I substitute bus dri vcrs, supervisory emp loyees, managerial emp loyccs, con lidcntial
employees and a\l other employees of the District;
the District and the Association now agree to the following:
1.1
1.2
1.3
ARTICLE 1. BENEFITS
The District shall continue to provide and, to the extent required by law, pay for the Section 75i
retiren1ent plan under the New York State Employees Retirement System for employees eligihle
therefor.
Ifan employee submits his or her resignation on or before March 1of the year prior to the year at
the end of which he or she intends to retire, he or she shall be paid one day's pay at his or her then
current rate for each day of unused sick leave he or she had accumulated up to 1/2 of the
accun1ldated sick leave to a maxin1um of 45 days at the effective date of his or her retirement.
Continuing full coverage for the Allegany/Cattaraugus Schools Medical Plan and Major MedicaL
or the carrier of the District's choice for equal or better coverage, will be paid by the Board for
those en1ployed as of July L 1976, and all drivers employed after this date when total annual
salary is at least $5,000 ($5,500 effective July 1,2002). For all employees not eligible for this
coverage, the District will offer the opportunity for enrollment at employee expense through
payroll deductions. All drivers hired after July 1, 1988 and whose annual salary is over $5,000
($5,500 effective July 1, 2002), the District wi 11pay 100% of single coverage and 80~~)of fami ly
coverage for the Allegany/Cattaraugus Schools Medical Plan and Major Medical or the carrier of
the District's choice for equal or better coverage. A driver who drops below $5,000 ($5,500
effective July 1, 2002) after October 1each year due to route changes made by the District will
retain health insurance for the remainder of the school year. However, if the change was the
result of a request from the driver, the health insurance will be dropped for that driver. As part of
the coverage offered, the district will provide a $10 brand, $2 generic co-pay prescription plan.
1.3.1 In addition to the health plan described in paragraph 1.3, the District shall also
make available to those employees who qualify for health benefits coverage
under paragraph 1.3 one or more HMO plans. For an en1ployee who elects
coverage under an HMO plan, the District will pay the monthly premium for
the HMO plan, provided that the monthly premium does not exceed the
amount that the District would be required to pay for the employee's coverage
under the Allegany-Cattaraugus Schools Medical Plan according to paragraph
1.3; if the monthly premium for the HMO plan selected by the employee
(a)
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1.3.2
exceeds the District's n10nthly contribution to the premiun1 for the employee's
coverage under the Allegany-Cattaraugus Schools Medical Plan according to
paragraph 1.3, the employee shall pay the balance of the monthly premium for
the HMO plan selected.
(b) Employees who were employed by the District as of June 30, 1988, who are
eligible for 100% District contribution to premiums under the Allegany-
Cattaraugus Schools Medical Plan pursuant to paragraph 1.3 and who elect
coverage under an HMO plan for which the monthly premium is less than the
premium for the Allegany-Cattaraugus Schools Medical Plan, shall share in the
savings as follows:
(i) the savings (i.e., the amount by which the monthly premium for the
Allegany-Cattaraugus Schools Medical Plan exceeds the monthly
premium for the selected HMO plan) shall be calculated in December
for the months of July through December and in June for the months of
January through June;
(ii) the amount of the savings shall in each case be split on a 50/50 basis
between the employee and the District;
(iii) the employee's share of the savings (i.e., 50% of the difference in the
premiums) shall be paid twice annually, once in the last pay date in
December and once in the last pay date in June.
Bus driver employees who otherwise qualify for Allegany/Cattaraugus Schools
Medical Plan and with Major Medical coverage or other carrier as permitted and
specified above can forego such health insurance coverage under 1.3 and all HMO
coverage under 1.3.1 and in lieu of such coverage receive $1000 for each year that they
forego such coverage. The eligible driver will receive halfhis/her $1000 stipend in the
last pay period in December of each fiscal year and the last pay period of June in each
fiscal year if they adhere to the following requirements and procedures; the procedures
are:
a. Bus drivers must file a written request with the Superintendent of Schools or
designee prior to July 1 of the fiscal year stating that they wish to forego all
health insurance and HMO coverage.
b. Bus drivers are not eligible for this procedure and benefit if they receive or
have available to them insurance or HMO benefits coverage through the
district under this or another District bargaining agreement, whether the
insurance or HMO coverage is received or available directly to them or through
their spouse. Drivers are not eligible for this procedure and benefit if they are
covered by a spouse's benefit through District employment.
c. By filing a written request and accepting the $1000 the driver agrees that
he/she will not seek health insurance coverage for the entire fiscal year. Bus
drivers who are otherwise eligible for this program can drop participation in
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health insurance or H\10 hcnefits from another source,
d, fhe District. hecause a bus dri\'cT \\ithdre\\ from this hcnclit. \\ ill not hc
responsi b Ie to the employ-ce hecause 0 I' insurabi Iity, II'a hus dri \L'r \\ Ithdra\\s
anytime during the tiscal year, they \\'ill not recei\'e the stipend,
e, Once an emp loyee files a written request to forego A Ilcgany ( 'attaraugus
Schools rv1edical Plan with !\1ajor iVledical covera~e and II \10 co\era\!e
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additional renewal applications are not necessary: the District \\'ill continue to
pay the S 1000 cash stipend to the employee and the employee \\i II continue to
forego such coverage each and eyery tiscal year until an cmployee Iiles an
application to request health insurance coyerage or H!\II0 co\'erage: ho\\e\er,
the application to request health insurance or HMO co\'erage must be ti led
prior to June I of the fiscal year so that health insurance co\'Crage can hecome
effective on July I of that fiscal year.
I.~.~ The District shall provide an IRS 125 "Flex Plan" to each nlember who is eligible for
health insurance coverage. The plan shall include accounts for unreimhursed medical
expenses, insurance premiums, dependent care expenses, and insurance huyout. The
District shall assume all administrative costs for the flex plan. All unexpended
contributions to the flex plan shall accrue to the District.
1.4 The Association will in1plement a voluntary disability insurance program and administer the
program for any bus drivers wishing to join. The terms of "implement and adIninister" are
hereinafter explained and should be interpreted as follows:
a. That it is the intent of the parties that the Association is responsible for actually paying the
premium of the voluntary disability insurance for its members who are also eIllployees of the
Distri ct.
b. The Association may request twice yearly from the District, January and in June, payroll
information concerning the salaries of its members.
c. The Association must, as a prerequisite for the deduction of premiums from the members,
provide to the District a list ofnames and the amount of such deductions. The deductions will
he deducted from the affected employees' regular paycheck for 21 pays starting in SepteInber.
d. Once this money is accumulated, a check wi II be issued from the District to the Association.
The Association then will be under affirmative duty to pay the voluntary disability insurance
premiums of the members so indicated.
e. The Association and its members shall hold the District harmless for any claims that arise.
f. The District's only duty is to serve as a conduit for the collection of money from its employees
who request from their Association to participate in the voluntary disability insurance
program. The District makes no other representation, claim, and affirmation and has no other
duty other than the duty that has been stated herein
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g. The Association agrees to administer the plan, resolve all problems with the carrier,
comm-unicate with the carrier and its members, and will not make any requests on the District.
h. The District, from time to time, will provide such information as necessary to expedite claims
for the Association members in seeking benefits under the voluntary disability insurance
program.
ARTICLE 2. NEGOTIATION OF A SUCCESSOR AGREEMENT
The Board, or designated representative(s) of the Board will meet with the representatives
designated by the Association for the purpose of discussion and reaching mutually satisfactory
agreements.
Upon a request of either party for a meeting to open negotiations, a mutually acceptable meeting
date shall be set not more than 15 days following such request. In any given school year, such
request shall be made on or before December 1. All issues proposed for discussion shall be
submitted in writing by the Association to the Board or its delegated representative(s) at the first
meeting. The Board shall submit in writing to the Association's representative(s) all additional
issues upon which it wishes to negotiate no later than the second meeting. The second meeting
and all necessary subsequent meetings shall be called at times mutually agreed by the parties.
Designated representative(s) of the Board shall meet at such mutually agreed upon places and
times with representative(s) of the Association for the purpose of effecting a free exchange of
facts, opinions, proposals and counter-proposals in an effort to reach mutual understanding and
agreement. Both parties agree to conduct such negotiations in good faith and to deal openly and
fairly with each other on all matters. Following the initial meetings as described in paragraph 2.2
above, such additional meetings shall be held as the parties may require to reach an understanding
on the issue(s) or until an impasse is reached. Meetings shall not exceed three (3) hours.
Both parties and/or the Superintendent shall furnish each other, upon reasonable request and in
accordance with the Freedom of Information Law, all available information pertinent to the
issue( s) under consideration.
The parties may call upon consultants to assist in preparing for negotiations, and to advise them
during conference sessions. The expense of such consultants shall be borne by the parties
requesting them.
The parties agree that, during the period of negotiations and prior to reaching an agreement to be
submitted to the Board and the Association, the proceedings of the negotiations shall not be
released to the media unless such an issuance has the prior approval of both parties.
When consensus is reached covering the areas under discussion, the proposed agreement shall be
reduced to writing as a memorandum of understanding and submitted to the Association and the
Board for approval. Following approval by a majority of the Association membership and a
majority of the Board, the Board will take such actions upon the recommendation(s) submitted as
are necessary to make them official.
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:\0 pr,nision of this Agreement may he deleted, \\ ai\l'd or changed and 110 pnn hllHl Illa\ 11L'
added to this Agreement hy implication or h\' an\' other means other than a \\ rittell ~lI1d d'akd
amendment to this Agreement signed hy each party.
ARTICLE 3. DISCIPLI~E :\~D DISCHARGE
The Association recognizes the rights or management to institute disciplinary actions. Such
disciplinary action shall depend on the se\'erity of the employee's conduct or upon repeated
\iolations.
Disciplinary action shall take the follo\ving fonll:
a. \'erhal wanlings (ifreduced to \vriting ft)r placement in the personnel folder, the dri\'er \\111 he
noti fied);
h. written warnings; or
c. suspension up to five (5) days without pay; or
d. dismissal from employnlent.
The employee, if qualified, may have his/her disciplinary action adjudicated pursuant to the
provisions of Section 75 of the Civil Service Law of the State of New York.
ARTICLE 4. GRIEVANCE PROCEDURE
Section 4.1 General Provisions
4.1.1
4.1.2
4.1.3
4.1.4
4.1.5
4.1.6
A grievance is a claim made by an employee that the District has violated this Agreement.
A grievant is an employee who submits a grievance.
An enlployee shall perform all duties as instructed (unless the instruction presents an inlmediate
personal danger to his health or safety) even though he may feel himself aggrieved.
As used in this Article 4, "supervisor" means school business executive.
In all cases of time limits provided in this Article 4, the computation of working days shall
exclude Saturdays, Sundays and holidays. It is essential that the time limits set forth in this
Article 4 be strictly adhered to by the parties and the employees. However, the parties may by
nlutual consent extend any such time limit, provided that such extension must be evidenced by a
written memorandum. Consent to an extension must not be withheld unreasonably by either
party.
Nothing contained herein will be construed as limiting the right of any cnlployee having a
grievance to discuss the matter informally with any appropriate representative of the District and
having the grievance informally adjusted without intervention of the Association provided the
adjustment is not inconsistent with the minimum terms and conditions of employment set forth in
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4.2.1
4.2.2
4.2.3
this Agreement. In the event that any such grievance is so adjusted, while it shall be binding
upon the -aggrieved employee and shall in all respects be final, it shall not create a precedent or
ruling binding upon either party. The Association has the right to be infonTIedof the tenTISof the
adjustment.
If an answer is not given on or before the last day of a time limit set in Section 4.2 of this
Agreement, the grievance may be appealed as though the answer had been given on such last day.
Section 4.2 Procedure
Step 1. A grievance must be submitted on the fOnTIshown in Appendix A of this Agreement by
the grievant to his supervisor not later than the twenty-fifth working day after the day on which
the employee first knew or should have known of the occurrence out of which the grievance
arises. The supervisor submitted to answer the grievance in writing. If the grievant is not satisfied
with the answer, he has five working days after the day on which his supervisor gave him the
answer to appeal the grievance in writing to the Superintendent. If the grievant does not appeal
the grievance in writing before the appeal time expires, the grievance is deemed satisfied by the
Supervisor's answer.
Step 2. The Superintendent must answer the grievance in writing not later than the fifteenth
working day after the day on which the grievance appeal is received. During that fifteen working
day period, there shall be a meeting between the grievant, a representative of the Association if
desired by the grievant and the Superintendent, if either of the parties so requests. If the grievant
and the Association are not satisfied with the answer, they have ten working days after the day on
which the Superintendent gave the answer to appeal the grievance in writing to the Board of
Education by addressing it to the Clerk of the Board and delivering it to the Clerk's Office. If the
grievance is not appealed in writing before the appeal time expires, the grievance is deemed
satisfied by the Superintendent's answer.
Step 3. If either party requests a Step 3 meeting, it shall be held not later than the twenty-fifth
working day after the first regular Board meeting following the day on which the appeal is
received by the Clerk's office. The Board must answer the appeal in writing not later than the
fifteenth working day after the day on which the Step 3 meeting concludes or, if there is not such
meeting, not later than the twenty- fifth working day after the day on which the appeal is received
by the Clerk's office. The meeting shall be held by the Board or its duly authorized
representative(s). If requested by either party, the following shall attend the meeting: the
Superintendent, the grievant, the Association's representative. Others may attend when requested
by either party. The meeting shall be held on school premises unless the parties mutually agree
otherwise. If the grievant and the Association are not satisfied with the Board's answer, the
Association has fifteen working days after the day on which it received the answer to appeal the
grievance in writing to arbitration in the manner specified in paragraph 4.3.2 of this Agreement.
The Association shall send to the Superintendent a copy of the letter referred to in that paragraph
together with a copy of a signed statement from the grievant authorizing the AssoCi'ationto appeal
the grievance to arbitration.
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Section .t.3 Arbitration
~--~~---~_._-----
Ir I h~' \ssnc iat ion docs not appeal the grie\ance to arhi tration \\'ithi n fi !teen \\ork IIlg days a !tL'!"
the date on \\hich the Association recei\'ed the Step ~ answer, the grievance is deemed satisflcd
hy thc Step ~ ans\\'er. Lnlcss the parties mutually agrec otherwise, each grievance must hc
apPL'akd to arhitration in a separate arhitration proceeding.
Thc Association may appeal a grievance to arhitration hy sending a letter to thc AmcrIcan
Arhitration Association (" AAA") which speci fically identi fies the gricvance to he arhitrated and
requcsts the AAA to send to the Association and to the Board Clerk's Office a list 01'20 names of
arhitrators available to hear the grievance. Within ten working days of the date 011\\ hich cach
party received the list. each shall retunl its copy to the AAA with all names which arc
unacceptable to the party crossed off and the remaining names, if any, numhered in order oCthe
party's preference. The AAA shall then name as the arbitrator the person shown on the two lists
as ha\'ing the highest common acceptability to the parties. If the AAA determines that the parties
han~ not mutually accepted an arbitrator from the list, the AAA shall send to each party a second
list of 20 names and the foregoing process will be repeated. If the AAA deternlines that the
parties have not mutually accepted an arbitrator from the second list, the AAA shall nanle an
arbitrator to serve, but he shall not be a person who was on either one of the lists.
The arbitration proceeding shall be governed by the Voluntary Labor Arbitration Rules of the
AAA to the extent that such rules do not conflict with this Agreement.
The arbitrator shall grant or deny the grievance presented to him by deternlining whether this
Agreement has been violated as alleged which detennination shall be final and hinding on the
parties and the employees. In making his detennination, the arbitrator shall interpret and apply
the provisions of this Agreement, but he shall not add thereto or subtract therefrom. The arbitrator
nlay award an appropriate remedy where he finds a violation of this Agreement.
The fees and expenses of the arbitrator shall be shared equally by the parties. II' either party
desires a verbatim transcript of the proceedings, it shall cause the same to be I1lade, shall furnish a
copy thereof to the arbitrator and to the other party and shall pay for the same. If both parties
desire such a transcript, they shall share the cost of the arbitrator's copy and shall each pay for its
own copy. All other costs incident to the arbitration shall be borne by the party, which incurs
thenl.
A grievance may not be appealed to arbitration if the subject matter of the grievance has
previously been made the subject of any other proceeding before any non-District administrative
or judicial tribunal. Once a grievance has been appealed to arbitration, neither the grievant nor
the Association may make the subject matter of the grievance the subject of a proceeding before
any other non-District administrative or judicial tribunal, but this shall not prevent either party
from moving in court to stay the arbitration proceedings or to modify, vacate or confinn the
arbitration award.
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ARTICLE 5. COMPENSATION
Base salary rate for a bus driver employed after July 1, 1999 will be $5,200 for the 1999-2000
school year, $5,300 for the 2000-2001 school year, $5,400 for the 2001-2002 school year and
$5,500 effective July 1, 2002. Such an employee shall work at that starting rate until the first
annual anniversary of the date the employee began work. From that anniversary date through the
immediately succeeding June 30th, the employee's rate of pay shall be increased by the same
percent as was put into effect for other employees on the immediately preceding July 1st. On each
succeeding July 1st, the employee's rate shall be increased by the same percent as for other
employees.
5.1.1 The following applies only to employees who began work prior to July 1, 1999.
a. for the period from July 1, 1999 to June 30, 2000, each such employee's base
salary rate shall be increased by three and one-half percent (3.50%)
b. for the period from July 1,2000 to June 30,2001, each such employee's base
salary rate shall be increased by three and three-quarter percent (3.75%)
c. for the period from July 1,2001 to June 30, 2002, each such employee's base
salary rate shall be increased by four percent (4%)
d. for the period from July 1,2002 to June 30, 2003, each such employee's base
salary rate shall be increased by four percent (4%).
July 1, 1999 to June 30, 2003: Total Daily Mileage
(Passenger buses - any bus over 10 passengers):
$25.00 per mile per year for each mile from 30 miles per day and up to 49 miles per day and
$35.00 per mile per year for each mile from 50 miles per day and up to 74 miles per day and
$45.00 per mile per year for each mile from 75 miles per day and up to 99 miles per day and
$55.00 per mile per year for each mile from 100 miles per day and up to 150 miles per day.
Station Wagons (any bus 10 passengers or under):
$25.00 per mile per year from 50 miles per day up to 99 miles per day and
$35.00 per mile per year from 100 miles per day up to 150 miles per day.
Miles of Dirt or Unimproved Roads:
3 1/2to 7 1/2miles per trip -- $30.00 extra
7 1/2 to 10 1/2miles per trip -- $60.00 extra
Experience in Driving a School Bus:
One Year $100.00 extra
Five Years $300.00 extra
Ten Years $400.00 extra
Fifteen Year $450.00 extra
Twenty Years $500.00 extra
Twenty-Five Years $550.00 extra
Thirty Years $600.00 extra
Thirty-five Years $650.00 extra
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5.5.4
5.6 Seat Belts
P~~sen~er Buscs (an\' hus o\'cr It) passen~ers):
I ()()()-2()()O:
2( )O()-200 I :
2()() 1-2002:
2002-2003 :
511,45 per hour \\ith minimum of 522.90
5 I 1.88 per hour \\'ith minimum of 523.76
512.35 per hour \\'ith minimum 01'$24.70
512.84 per hour with minimum 01'$25.68
Station \Vagons (anv hus 10 passengers and under):
I ()99-2000:
200()-200 I :
2001-2002:
2002-2003 :
5 I0.45 per hour \\'ith minimum of S20.90
S I0.88 per hour with minimum of $21. 7()
$ I 1.35 per hour with minimum of $22.70
S 11.84 per hour with minimum of $23.68
Preference shall be given to the regular drivers for outside trips, BOCES run
substitutions, including Ellicottville, Salamanca, detention, and taking athletes home.
Drivers to be assigned these substitutions from alphabetical lists jointly developed and
agreed to by the transportation supervisor and the Association president.
When drivers are asked to extend their regular route to pick up or take horne students
outside of their regular route, drivers will be paid for actual driving tin1c beyond their
regular route at the rate listed in 5.5.1 or 5.5.2. If a driver has completed his/her regular
route and has returned to campus, a one-hour minimum will be paid to pick up or take
home students outside their regular route. If a driver is called back to pick up or take
home students outside of their regular route after leaving school premises, the driver
will be paid a minimum of two hours for such trips. Drivers who are called and asked
to wait on emergency standby will be paid for the actual waiting time.
A driver who operates a school bus equipped with seat belts is required to manually check each
belt upon completion of his/her day's work (or tour of duty).
5.7 Drivers Who Substitute for Bus Monitors
When a driver serves as a substitute for a bus monitor (s)he will be paid at the rate specified for
station wagons in 5.5.2.
5.8 Drivers are responsible for conducting an inspection of their vehicle as specified in their Bus
Driver Daily Duties/ Responsibilities
ARTICLE 6. LEAVE TIME
6.1 Seven (7) days annually for personal illness accumulating to 90 days. The Superintendent may
request a written physician's statement in connection with the use of sick leave.
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6.1.1 A sick leave bank will be established and administered in accordance with the
following procedure:
1. Each employee in the bargaining unit who has accumulated thirty (30) days of
sick leave is eligible to voluntarily become a member of the bank provided the
employee does so within thirty (30) days of the execution of this agreement or
within thirty (30) days after the employee first accumulates thirty (30) days of
accumulated sick leave. The District will have no obligation to advise the
employee or the Association when an employee has accumulated 30 days of
sick leave.
Use of sick leave bank days will be compensated on the following basis:
First 60 days at full pay
.
Next 60 days at 75% of full pay
Next 60 days at 60°A>of full pay
Deductions from the Sick Leave Bank shall be pro-rata.
2. Each member of the bank will contribute up to a maximum of two sick days
per year to maintain membership in the bank. Sick days contributed will be
deducted from each member's accumulated sick leave.
3. The maximum number of usable days from the bank may not exceed 300 days
in any school year. By September of each school year, each member of the
bank will be notified by the Association of the number of days the member
must contribute to maintain membership for that year. These days will be in
multiples of one-half days. For ease of accounting, 30 days beyond the 300-day
usability level per year may be on deposit. However, these days cannot be
utilized after the 300 usable day level is reached.
4. If a bargaining unit employee fails to become a member at the first opportunity
outlined above or later withdraws from the bank, the employee shall not be
eligible to join or rejoin until two years from the date the employee failed
to join or withdrew. Written notice of withdrawal by the employee for any
year should be given to the Association President and the District by
September 10 of any school year.
5. The Association shall compile and post a list of the bank members at the
inception of the bank and annually thereafter. This posting will occur after the
Association has checked its records with the District's records. This
comparison of records will occur on or before August 1 of each school year
and the posting will take place no later than October 15 of each school year.
The Association will provide a copy of this posting to the District.
6. The maximum number of days, which a member may withdraw from the bank
in each school year, shall be 180 days provided there is a bank balance of
usable days sufficient to allow this use.
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6.2
(J.3
6.4
6.5
.\ member of the bank \\ill he granted the use ufsick days on the condition that
the member has exhausted all of the member's current and accumulated sick
days. Sick days from the bank arc to be used for personal i]Iness 0 I' the
employee and the illness must ha\e continued for at least ti\e school davs alter
the employee's o\\'n sick days ha\'e been exhausted. This latter provision \\i II
be reduced hv one school dav for each five davs of accumulated sick Ica\e as
- - -'
of Septemher I of the current school year. The Association \vill present its
claims for use of the sick hank to the District in writing, and il' more than onl'
claim is made and there is not an available number of usahle sick davs un
deposit to co\'er these claims, it is the Association's responsibility to determine
\\'hich claim or claims should be honored up to the limit of usa hie numbcr of
sick days. A claim to the Association must be accompanicd hy a physician's
statement \'CrifYing the need and duration of the sick Icavc at the time the claim
is suhmitted.
8. The Association will assume full responsibility for advising the cmployces
about membership and use of the bank, and the District wi II assume no such
responsibility. The Association, the bargaining unit employees and the bank
members will hold the District hamlless for any of the Association's acts or
omissions in the performance of the Association's responsibilities for the sick
leave bank.
Three (3) days leave each fiscal year for personal business when approved by the administration
at least 24 hours in advance of the day being requested. Unused personal business days at the end
of the fiscal year shall be added to the employee's accumulated sick leave at the start of the next
fiscal year, provided it does not cause the accumulation to exceed the total allowed by paragraph
6.1 of this Agreement.
Four (4) days leave, non-cumulative, wi II be allowed for each occurrence of a death in the
employee's immediate family. Immediate family means: husband, wife, child, parent, sister,
brother, parent-in-law, grandparent, grandchild, or any person (related or not) who has been living
as a member in the employee's household.
6.3.1 One day of leave will be granted for the death of aunt, uncle, brother-in-law or
sister-in-law.
Ten (10) days leave will be allowed for the sudden/accidental death of a child or
spouse.
6.3.2
The work year for bus drivers will follow the school calendar adopted by the District including
Superintendent Conference days up to 184 days. 1/184th of the annual salary will be deducted
for each day's absence in excess of approved leave.
Leave Without Pay
Bus drivers may request a leave of absence without pay for up to twelve (12) months duration.
6.5.1 Drivers must file a written request for all or any leaves without pay. Requests for
leave in excess of five (5) consecutive days must be submitted to the Board stating:
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6.6.
6.7
7.1
8.1
8.2
9.1
a. Thesuggestedbeginningand endingdatesof the leave.The leaven1ustend on
a date mutually agreed upon by the driver and the superintendent.
The reasons for the leave. Medical reasons must be supported by a note from a
physician.
b.
6.5.2 The driver will not receive compensation, health insurance or other benefits while on
leave without pay unless specified by law. The driver may retain health insurance by
paying the appropriate premium through the business office.
6.5.3 Leave without pay does not count towards seniority or pay increases.
Volunteer firemen who miss their regular run because of an emergency (fire, ambulance, hazmat)
will receive regular compensation for their regular run.
Effective July 1, 1999 an employee using two (2) or fewer absent days (sick, personal, or days
without pay) each year, the District will pay a stipend of two hundred dollars ($200.00), to be
paid in the first pay period in July.
ARTICLE 7. RESIGNATION
A bus driver shall give a written notice two (2) weeks prior to the date when he or she wishes to
terminate his or her services.
ARTICLE 8. SENIORITY RIGHTS
When a position becomes available due to the establishment of a new route or any route change,
notice shall be posted on the bulletin board in the Bus Garage and notification shall be sent to the
President of the RCS Bus Drivers Association prior to filling the position. Seniority rights of the
applicants shall be used, when no conflicts occur. All regular drivers must be notified, by mail,
when a new route is established after the close of school. The seniority list will be updated twice
yearly -September 30 and February 28.
Newly Established Routes or Runs
Whenever a regular driver takes over a newly established route or run in place of his/her regular
route or run, if that route or run is then cancelled, that driver may then bump the least senior
regular driver and take over his/her assignment.
ARTICLE 9. OUTSIDE TRIPS
Regular bus drivers may sign up for outside trips and run substitutions during the first week of
school or during the first week of the second semester. Newly hired drivers may sign up within
30 days of their hire date. An alphabetical list will be made of those signing up. This list will
be used to assign a driver for these trips.
Notice from the bus driver must be given to the District at least 24 hours from the time the trip is
posted (excluding Saturdays, Sundays and holidays) whether a driver will take the trip. If a driver
can't take the trip or does not decide in the 24-hour time frame, the trip is passed to the next driver
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OIl thL' JI-';t. Fach dri\'er therealter has 2.+ hour" or Ie"s frolll the tillle thL'lr I1LlIl1L'I~ posted, I ilL'
l'mLT~ency List \\ill he used \\hen there is less than 2.+ hours prior to the lkparturL' tlIllL' ot"the
tn p Ir Llgreed to hy all in\'o hed. trips may he traded i l' they are on the samL' da \',
In the e\ent of any trip posted by the District \\ith less than 2.+ hours notice li'olll thL' departure
time of the trip. an emergency list \\'ill be used. The Business Executive may exercise his her
discretion in assigning a dri\'er to the emergency trip. Il' a trip is postponed. the original driver
\\ill take it on the day it is rescheduled. If a trip is cancelled. the driver \\'ililose his turn.
ARTICLE 10. DEFINITIONS
I (). 1 Efkcti\'C July I, 1l)93 for current drivers. and ctfective immediately for newly appointed drivers.
the follo\\'ing definitions will he used in the administration of this Agreement:
Route Dailv A~1/PM home to school or school to home.
Suhstitutes are used to cover.
Paid by annual salary including mileage. longevity and dirt roads when applicable.
Posted for appointment to high seniority driver.
Run Shuttles from RCS/home to other centers and includes Jamestown, BOCES,
Salamanca, detention, guided study, S1. Patrick Church, Presbyterian Church. and
prekindergarten. Must be at least once a week for the majority of the school year on
a repetitive basis. May include stops to pick up/discharge students along run.
Appointed to regular drivers by seniority until declined unless conflicts with current
ro ute.
Covered by alphabetical list of drivers unless it conflicts with another run, route or
monitor position.
Paid hourly rate x hours worked for days when destination school is in session (2-
hour minimum).
Paid for actual runs taken.
Trip Any various outside trip including athletic and field trips.
Regular drivers appointed from alphabetical list. (May be same as for run.)
Paid hourly rate x hours worked (2-hour minimum).
If the BOCES, prekindergarten or Salamanca drivers take a full sick or personal day for their
regular route they will be compensated for their BOCES, prekindergarten, or Salamanca run.
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11.1
11.2
11.3
11.4
12.1
12.2
12.3
13.1
ARTICLE 11. TRAINING
For any mandatory School Bus Safety Refresher Course, drivers shall be paid at the hourly rate
set forth in Section 5.5.1 per hour of class attendance. Other training required by the District
which is scheduled on days outside of the work year for bus drivers as defined in Section 6.4 will
be paid for at the hourly rate set forth in Section 5.5.1 per hour of class attendance. Drivers shall
be paid at the hourly rate set forth in Section 5.5.1 per hour for time actually spent on required
drug/alcohol testing and related procedures conducted offpremises. No additional compensation
will be paid for testing conducted on-site.
The District will provide transportation to all required training sessions and will provide bus
transportation to one location of each required refresher course held outside the District. The
District will not pay for driving a car, station wagon or suburban to said sessions or courses. The
bus driver will be paid for driving time only. (S)he will not be paid additional for the training
time.
The District will reimburse drivers for registration fees only for courses approved in advance by
the District and attended by drivers on a voluntary basis.
Drivers will retake the 20 hours safety course not more than once every five (5) years. A
schedule will be jointly developed by the transportation supervisor and the Association president
by October I each year. The schedule will insure that no more than four (4) drivers retake the
course in a given fiscal year. Drivers will be paid at the hourly rate set forth in Section 5.5.1 per
hour of class attendance and transportation will be provided if the course is held outside the
District.
ARTICLE 12. MISCELLANEOUS PROVISIONS
Copies of this Agreement shall be printed at the expense of the District and presented to all
personnel now employed or hereafter employed by the District.
Drivers will assist the transportation supervisor to make, keep, and update a map and listing of
their route. Copies are to be kept in the bus garage and main office.
The Association will assist the transportation supervisor in putting together an information
booklet on the duties, procedures, and necessary legal requirements that are expected of anyone
before, during, and after any bus route, run or trip taken. Copies will be provided to all drivers. It
will be each driver's respon'sibility to be familiar with and to comply with the duties, procedures
and requirements included in booklet.
ARTICLE 13. PHYSICAL EXAMINATION
Each driver must take and pass a physical examination yearly prior to the opening of school. This
physical examination is to be administered by the school physician at the Board's expense.
Written notice of examination times will be provided at least one week in advance. Employment
as a bus driver cannot begin without an annual physical examination.
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,\RTICLE 1.t. DRl'G ..\:\D ..\LCOIIOL TESTI~(;
I-L I The Il)!!t)\\ing pro\isions shall apply to unit memhers \\hn arc required hy state nr Il'lkralla\\s or
regulatll)!lS to he tested for drug and, or alcohnluse,
The Association and the District reco~ni/e alcoholism and dru~ abuse as illnesses, which arc
~ ~
treatable,
An employee request for diagnosis or treatment for alcohol or substance abuse prior to a positi\e
test will not jeopardize such employee's rights or job security, All such requests \\ill he kept
strictlv confidential.
:\11 costs for implementing the drug-testing program will be honle by the District.
Drug testing procedures shall be consistent with the rights of employees as established bv
statutory and case laws and state and federal regulations.
All infomlation, intervie\vs, reports, statements, memoranda, and all records of all referrals,
screening and confirming tests shall be avai lable only to authorized District employees, and shall
be held confidential with the following two exceptions:
a)
b)
as required for compliance with state or federal regulations~
as required by appropriate disciplinary proceedings.
In all cases, the District shall authorize access to the aforementioned information, etc. only to
those enlployees for whom such knowledge is essential to their job responsibilities.
Employees shall be paid for time spent on the testing and related procedures required under the
testing program, including traveling time to and from the test site.
Enlployees may be required to submit to an alcohol or drug test only in accordance with the
provisions of applicable state or federal laws or regulations.
The employer and the union agree to establish a mutually agreeable referral program for the
treatment of alcohol or substance abuse.
Eligibility for testing shall be limited to those defined by applicable state or federal laws or
regulations as being in the testing pool.
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15.1
15.2
15.3
ARTICLE 15. CONFORMITY AND SIGNATURE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENT ATION
BY AMENDMENT OR LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
IN THE EVENT THAT ANY STATE OR FEDERAL STATUTE OR LAW SHALL
SUPERSEDE OR INVALIDATE ANY CLAUSES IN THIS AGREEMENT, SUCH STATUE
OR LAW SHALL PREVAIL OVER ANY SUCH CLAUSE.
IN WITNESS WHEREOF, the parties have hereunto set their hands and
seals this / f tfL- day of lYja7
'
2001.
RANDOLPH CENTRAL SCHOOL DISTRICT
by ,~4.~/t
Superintendent of Schools
RANDOLPH CENTRAL SCHOOL
BUS DRIVERS ASSOCIATION
;J~IA.- e~bvcw\'-,
~.
Association President
by
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GRIE\'A~CE FORl\1
To:
--
(S upcrvisor's Namc)
(I) \\'ho is gricving:
*
\:amc:
C'lassi fication:
(2) \Vhat the District did or fai led to do that the grievant( s) object to:
(]) Date on which occurrence took place:
(4) Paragraph(s) of the Agreement violated by the District's
action or failure to act:
~-
(5) Action the grievant(s) believe the District should take
to remedy the foregoing situation:
Grievant's Signature *
*If there is more than one grievant, the same information must be listed and each must sign on an attached
sheet, but if all the employees in the unit are aggrieved, the signature of the Association's Grievance Chairman
(or other Association representative who is an employee) may be substituted for the signatures of the
en1ployees.
17
APPENDIX A
(Reverse side)
NOTE: THIS SIDE FOR DISTRICT USE ONLY.
(1)Date of occurrence out of which grievance arose:
(2) Date grievance received by supervisor:
(3) Date of Step I answer (copy attached):
(4) Date appeal received by Superintendent or check ifnot applicable
(5) Date of Step 2 meeting or check ifnot applicable
(6) Date of Step 2 answer or check of not applicable
(7) Date appeal received by Clerk's office:
(8) Date of Step 3 meeting:
(9) Date of Step 3 answer (copy attached):
(10) Date written appeal to arbitration received:
(11) Date list of arbitrators received:
(12) Date of arbitration hearing:
(13) Date arbitration award received:
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